@ TOYOTA

THONG BAO, XAC NHAN VA CHAP THUAN VE
BAO VE DU LIEU CA NHAN
PERSONAL DATA PROTECTION NOTICE, ACKNOWLEDGEMENT, & CONSENT

Thong Béo, X4ac Nhan va Chap Thuan vé Bao Vé Dit Liéu C4 Nhan nay (“Théng Bao & Chip
Thuin”) 12 d thong bao cho ban véi tu cach 1 nhan vién, nhan vién tiém ning hodc ngudi
lam viéc theo hop ddng (“Ngudi Lao Pong”) cuia Cong ty TNHH Mot Thanh Vién Tai Chinh
Toyota Viét Nam (“NSDLD”) vé hoat dong xtr Iy Dit Liéu C4 Nhan ciia Ngudi Lao Dong ma
NSDLD nhén dugc trong qua trinh lam vi¢c hodc thuc hién hop déng cua Nguoi Lao Pong va
dé nhan duoc su déng y ctia Nguoi Lao Dong ddi vé hoat dong xtr 1y dir liéu d6. Thong Bao &
Chap Thuan nay quy dinh vé& muc dich xir 1y, loai dit liéu duoc xir 1y, cach thirc va thoi gian
xtr 1y, quyén va nghia vu cia Ngudi Lao Pong va cac bén lién quan, nhu dugc yéu cau tai Cac
Quy Pinh vé BVDLCN (duoc dinh nghia bén dudi).

The purpose of This Personal Data Protection Notice, Acknowledgement, & Consent (“Notice
& Consent”) is to inform you as Toyota Financial Services Vietnam Company Limited’s
(hereinafter referred to as the “Employer ) employee, prospective employee, or contract staff
(“you”, “your,” or the “Employee ”) about how the Employer processes your Personal Data
received in the course of your employment or contract, and to obtain your consent for such
processing. This Notice & Consent sets out the purposes of the processing, type of data being
processed, methods and timeline of processing, your rights and obligations, and parties
involved, as required by the PDP Regulations (defined below).

(Ngudi Lao Bong va NSDLD sau day s€ duoc goi riéng 1a mot Bén va goi chung la Cac Bén.)
(The Employee and the Employer are hereinafter individually referred to as a Party, and
collectively, as the Parties.)
Pidu 1: Cac Pinh Nghia
Article 1: Definitions
Trong Thong Bao & Chap Thuan nay, cac diéu khoan sau day c6 nghia nhu sau:
For the purposes of this Notice & Consent, the following terms have the following
meanings:

“Dir Liéu C4A Nhan bao gom:

Co Ban” includes:
“General Personal o . .
Data” (a)  Ho, chit dém va tén khai sinh, tén goi khac (n€u c0);

Last name, middle name and first name, other names (if any);

(b)  Ngay, thang, nam sinh; ngay, thang, nam chét hodc mat tich;
Date of birth; date of death or going missing;

() Gidi tinh;
Gender;

(d)  Noi sinh, noi dang ky khai sinh, noi thuong trt, noi tam tru,
noi ¢ hi¢n tai, qué quan, dia chi lién h¢;

Trang/Page 1



@ TOYOTA

“Dir liéu ca nhan”
“Personal Data”

(e)

®

(2

(h)

(1)

\)

(k)

M

Place of birth, registered place of birth; place of permanent
residence; place of temporary residence; current place of
residence; hometown; contact address;

Quéc tich;
Nationality;

Hinh anh cta ca nhan;
Personal image;

S4 dién thoai:
Phone number;

S ching minh nhan dan, s6 dinh danh ca nhan, sb ho chiéu,
sO gidy phép 1ai xe, s6 bién s6 xe, s6 ma sb thué ca nhan, s6
bao hiém xa hoi, s6 thé bao hiém y té;

ID Card number, personal identification number, passport
number, driver’s license number, license plate, taxpayer
identification number, social security number and health
insurance card number;

Tinh trang hon nhan,;
Marital status;

Thong tin vé mbi quan hé gia dinh (cha me, con cai, vg/chong
anh/chi em);

Information about the individual’s family relationship
(parents, children, spouse, sibling);

Thong tin vé tai khoan sd cua ca nhan; dir liéu ca nhan phan
anh hoat dong, lich su hoat dong trén khong gian mang;
Digital account information; personal data that reflects
activities and activity history in cyberspace; and

Cac thong tin khac gan lién voi mot con ngudi cu thé hoic
gitip xac dinh mot con ngudi cy thé, ngoai trir Dir Liéu Ca
Nhan Nhay Cam.

Information associated with an individual or used to identify
an individual other than Sensitive Personal Data.

nghia 1a thong tin dudi dang ky hiéu, chit viét, chir sd, hinh anh, am

thanh hodc dang tuong tu trén moi truong dién tir gén lién véi mot

con nguoi cu thé hodc giup xac dinh mot con nguoi cu the. Dir liéu

ca nhan bao gém Dtr Liéu Ca Nhan Co Ban va Dir Liéu Ca Nhan
Nhay Cam.
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“Bén Kiém soat
dir li€éu ca nhan”
“Personal Data
Controller”

“Cac Quy Dinh vé
BVDLCN”

“PDP
Regulations”

(4 ‘Xl"’r L)’” b
“Process”

“Dir Liéu Ca Nhan
Nhay Cam”
“Sensitive
Personal Data”

means electronic information in the form of symbols, letters,
numbers, images, sounds, or equivalences associated with an
individual or used to identify an individual. Personal Data includes
General Personal Data and Sensitive Personal Data.

nghia 1 t6 chirc, c4 nhan quyét dinh muc dich va phuong tién Xir
Ly Dir Liéu Ca Nhan

means an organization or individual that decides purposes and
means of Processing Personal Data.

nghia 1 tit ca cac quy dinh cta phap luat Viét Nam lién quan dén
viéc bao vé Dir Liéu C4 Nhan, bao gdm Nghi dinh s6 13/2023/ND-
CP vé Bao vé Dit liéu C4 nhan do Chinh pha ban hanh ngay 17 thang
4 nam 2023 va moi sta d6i, bd sung hodc thay thé Nghi dinh nay
hodc bat ky van ban quy pham phap luat hudng dan nao c6 lién quan.
means all regulations under Vietnamese law related to the
protection of Personal Data, including Decree No. 13/2023/ND-CP
on Personal Data Protection issued by the Government on 17 April
2023 and any amendments, supplementations, or replacement
thereof, or any relevant guiding or instructive legislative documents.

nghia 1a mot hoac nhiéu hoat dong tac dong téi Dt Liéu C4 Nhan,
nhu: thu thap, ghi, phan tich, xac nhan, luu tri, chinh stra, cong khai,
két hop, truy cép, truy xuét, thu hdi, ma hoa, giai ma, sao chép, chia
sé, truyén dua, cung cép, chuyén giao, x6a, huy dir li€u ¢4 nhan hoac
cac hanh dong khéc c6 lién quan.

means one or more activities that impact Personal Data, including:
collection, recording, analysis, confirmation, storage, rectification,
disclosure, combination, access, traceability, retrieval, encryption,
decryption, copying, sharing, transmission, provision, transfer,
deletion, destruction and other relevant activities. The word forms
“Process”, “Processing” and “Processed” shall be construed
accordingly.

nghia la dit liéu ca nhan gan lién v&i quyén riéng tu ciia ci nhan ma
khi bi xdm pham s& gay anh hudng truc tiép téi quyén va loi ich hop
phap ciia ca nhan, gom:

means Personal Data directly related to the privacy of individuals
which, when infringed, will directly affect an individual's legal
rights and interests, including:

(a)  Quan diém chinh tri, quan diém t6n gido;
Political and religious opinions;
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(b)

(c)

(d)

(e)

®

(&)

(h)

Tinh trang strc khoe va doi tu dugc ghi trong hd so bénh an,
khong bao gdm thong tin vé nhém méu;

Health condition and personal information stated in health
record, excluding information on blood group;

Thong tin lién quan dén ngudn gdc chung toc, ngudn gdc dan
toc;
Information about racial or ethnic origin;

Thong tin vé dic diém di truyén duogc thira huong hodc c6
duoc cua ca nhan;

Information about genetic data related to an individual’s
inherited or acquired genetic characteristics;

Thong tin vé thudc tinh vat ly, dac diém sinh hoc riéng cua
ca nhan;

Information about an individual’s own biometric or
biological characteristics;

Thong tin vé doi séng tinh dyc, xu hudng tinh duc cia ca
nhéan;

Information about an individual’s sex life or sexual
orientation;

Dit liéu vé toi pham, hanh vi pham tdi dugc thu thap, luu triv
bdi cac co quan thuc thi phap luat;

Data on crimes and criminal activities collected and stored
by law enforcement agencies;

Thong tin khach hang cia t6 chuc tin dung, chi nhanh ngan
hang nudc ngoai, to chic cung tmg dich vu trung gian thanh
toan, cac to chtrc dugc phép khac, gom: thong tin dinh danh
khach hang theo quy dinh cta phap lut, thong tin vé tai
khoan, thong tin vé tién giri, thong tin vé tai san giri, thong
tin vé giao dich, thong tin vé to chtrc, ca nhan 1a bén bao dam
tai to chirc tin dung, chi nhanh ngan hang, t6 chic cung tng
dich vu trung gian thanh toan;

Information on customers of credit institutions, foreign bank
branches, payment service providers and other licensed
institutions, including: customer identification as prescribed
by law, accounts, deposits, deposited assets, transactions,
organizations and individuals that are guarantors at credit
institutions, bank branches, and payment service providers;
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(1) Dit liéu v& vj tri ctia ca nhan duge xéc dinh qua dich vu dinh
VI
Personal location identified via location services; and

() Dt li€u ca nhan khac duoc phap luat quy dinh 1a dac thu va
can c6 bién phap bao mat can thiét.
Other specific personal data as prescribed by law that
requires special protection.

Piéu 2: Muc Pich Xir Ly
Article 2: Processing Purposes

2.1.

2.2.

NSDLD s¢ Xur Ly Dt Li¢u Ca Nhan cuia Nguoi Lao Bong dé thuc hién cac nghia vu
ctia minh, thyuc hién cac quy trinh va chinh sach ndi bd, thuc hién cac nghia vy doi
v6i cac cong ty thudc tap doan va cac cong ty lién két, thuc hién cac quyén va nghia
vu trong hop dong lao dong va/hodc (cac) thoa thudn khac gitra Nguoi Lao Pong va
NSDLD.

The Employer will Process your Personal Data in order to fulfil its obligations,
perform its internal processes and policies, fulfil its obligations with its group
companies and affiliates, and exercise its rights and obligations in relation your
labor agreement and/or other agreement(s) between you and the Employer.

Cac muc dich cy thé ctia NSDLP bao gom:

Specific purposes of the Employer include:

(1) Quan ly luong, thuong va loi ich ctia nhan vién (vi dy: bang luong, bao
hiém, trg cdp y té va cac ché do phic loi khéc);

Administering employee compensation and benefits (e.g. payroll,
insurance, medical benefits and other local benefit schemes);

(i)  Quaén ly va tra tién thuong cho nhén vién;

Employee bonus distribution and management;

(iii)  Khau trir va nop thué thu nhap c4 nhan (bao gdm thué thu nhap ca nhan
lién quan dén tién luong nhu cac quyén loi vé luong va quyén mua cb
phiéu);

Withholding and payment of personal income tax (including personal
income tax related to salaries such as salary benefits and stock options);

(iv)  Theo ddi va quan 1y stic khoe va bénh tt ctia nhan vién (dé dam béo rang

nhan vién ¢ du sirc khoe dé dam nhén cac vi tri twong tmg va/hoic dap
g nhu cu bao hiém, va dé dam bao tuan thu cac yéu cau phép 1y lién
quan dén strc khoe nghé nghiép);
Monitoring and management of employee health and disease (to ensure
that employees are fit to undertake the corresponding positions and/or
insurance needs, and to ensure compliance with legal requirements
related to occupational health);

(V) Quan 1y ndi bd, doanh nghiép va nguén nhan lyc, phat trién kinh doanh,
cac nhiém vu va hoat dong thong tin, lién lac khac lién quan dén khach
hang va cong viéc;
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Internal, corporate and human resources management, business
development, other client-related and work-related tasks and
communications; and

(vi)  Thyec thi cac quy dinh va chinh sach lao dong.

Enforcing employment rules and policies.

(vii)  Kiém tra, tong hop va cap nhat théng tin ciia Ngudi Lao Dong.
Verifying, compiling and updating Employee ’s information.

(viii) Quan ly ngué)n nhan lyc, doanh nghiép va ndi bd, phat trién kinh doanh,
cac nhiém vu va thong tin lién lac khéc lién quan dén khach hang va cong
viéc.

Internal, corporate and human resources management, business
development, other client-related and work-related tasks and
communications.

(ixX)  To chirc cac su kién va hoat dong cho Nguoi Lao Dong, bao gdm giri 10
moi, dit chd va thanh toan thay cho Ngudi Lao Pong.

Organizing Employee events and activities, including sending invites,
booking, making reservations, and making payment on behalf of the
Employee.

(X) Ghi danh Nguoi Lao Bong cho viéc dao tao, cac khoa hoc va hoi thao.
Enrolling the Employee for training, courses and seminars.

(xi)  Thuyc thi cac quy tic va chinh sach viéc lam
Enforcing employment rules and policies.

(xii)  Nghién ctru va phat trién, chuan bi va phan tich sb liéu thong ké, so do t6
chuec.

Research and development, preparing and analyzing statistics,
organizational charts.

(xiii) Tai cdu trac hodc t6 chirc lai, hodc bat ky hoat dong twong tu nao (néu
co).

Restructuring or reorganization, or any similar activities (if any).

(xiv)  Thong b&o va thuc hién cac thu tuc, nghia vu phap ly vdi co quan nha
nudc, va tuan thu phap luat Viét Nam.

Notifying and carrying out regulatory procedures and obligations with
state authorities, and complying with Vietnamese law.

(xv)  Lién lac va lam viéc vai cac bén lién quan dé thure hién cac muc dich néu
trén.

Communicating, liaising and working with relevant parties to carry out
any the above purposes.

(xvi) Céc muyc dich khac dé phuc vu vi/hodc dam bao hoat dong binh thuong
va thong sudt ciia NSDLD.

Other purposes to serve and/or ensure the ordinary and smooth
operations of the Employer.
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Piéu 3: Loai Dir Liéu Ca Nhan Pwoc Xir Ly
Article 3: Personal Data Processed

3.1.

3.2.

NSDLD c6 thé Xu Ly Dir Li€u Ca Nhan cia Nguoi Lao Pong cho cac muc dich dugc
néu tai Diéu 2.
The Employer may Process the Employee’s Personal Data for the purposes stated in
in Article 2:.
Tuy thudc vao muc dich Xt Ly Dt Li€u C4 Nhan, dir liéu dugc Xt Ly co thé bao
g@)m tat ca céac loai Dit Liéu C4 Nhan cta Nguoi Lao Pong, bao gém ca Dir Liéu Ca
Nhan Nhay Cam, tuy nhién cac loai D&t Liéu C4a Nhan duoc Xu Ly thong thuong sé
bao gdm:
Depending on the purposes of Processing of Personal Data, the data being Processed
may include all types of the Personal Data of the Employee, including Sensitive
Personal Data, though generally, types of Personal Data Processed include:
(i) Ho, tén dém va tén, tén goi khac (néu co).
Last name, middle name, first name, other names (if any).
(i)  Ngay, thang, nim sinh; ngay, thang, nim chét hoic mat tich.
Date of birth; date of death or missing.
(ili)  Gidi tinh.
Gender.
(iv)  Noi sinh, noi dang ky khai sinh, noi thuong trd, noi tam tra, noi ¢ hié¢n
tai, qué quan, dia chi lién hé.
Place of birth, registered place of birth; permanent residence address;
temporary residence address; current residence address; place of origin;
contact address.
v) Qudc tich.
Nationality.
(vi)  Hinh anh ca nhan.
Personal image.
(vii) S dién thoai, s6 ching minh nhan dan, s6 dinh danh ca nhén, s6 ho chiéu,
sd gidy phép 14i xe, s6 bién sb xe, s6 ma s thué c4 nhén, sé bao hiém xi
hoi, s6 thé bao hiém y té.
Phone number; ID Card Number, personal identification number,
passport number, driver’s license number, license plate, taxpayer
identification number, social insurance number, health insurance card
number.
(viii) Thong tin vé trinh d6 hoc van, bang cap va kinh nghiém lam viéc.
Information about Education level and qualifications, work experience
(ix)  Thong tin vé tinh trang strc khoe va tinh trang hon nhén
Information about Health condition and marital status
(x) Thong tin vé mbi quan hé gia dinh (cha me, con céi, vg/chong, anh, chi
em).
Information about the individual’s family relationship (parents, children,
spouse, sibling).
(xi)  Dir lidu vé toi pham va hoat dong t0i pham duoc thu thap va luu trix boi
cac co quan thyc thi phép luat
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3.3.

3.4.

Data on crimes and criminal activities collected and stored by law
enforcement agencies

(xii) Thong tin vé tai khoan sé ciia ca nhan; dit liéu c4 nhan phan anh hoat
dong, lich stir hoat dong trén khong gian mang.
Digital account information; personal data that reflects activities and
activity history in cyberspace.

(xiii) Tai khoan ngan hang.
Bank account information.

(xiv) Théng tin vé ché d6 dai ngd (Luong va cac phu cap kém theo)
Information about Compensation and benefits (Salary and allowance)

(xv)  Quan ly thanh tich cong viéc
Performance information

(xvi) Cac thong tin khac gin lién v6i Nguoi Lao Dong hodc gitip xac dinh dugc
Nguoi Lao Dong.
Other information associated with the Employee or used to identify the
Employee.

Néu NSDLP phai thu thap va Xir Ly bd sung céac loai Dit Liéu C4 Nhéan khac cua
Nguoi Lao Pong, NSDLD sé& thong bao cho Nguoi Lao Pong vé cac loai Dir Liéu
Céa Nhan b6 sung cu thé do tai thoi diém thu thap.

If Employer must collect and Process additional types of the Employee’s Personal
Data, the Employer will notify the Employee of the specific additional types at the
point of collection.

Dit Liéu C4 Nhan duoc Xir Ly ciing c¢6 thé bao gdbm Dit Liéu Ca Nhan tir ngudi than
ctia Ngudi Lao Dong, nham cung cip mot s6 loi ich nhat dinh, cho cac muc dich thué
hodc vi cac 1y do khac. Trong truong hop nhu vay, Nguoi Lao Pong dong y rang
minh s& xin su chip thuan cho NSDLD Xir Ly cac Dir Liéu Ca Nhan do.

The Personal Data being Processed may also include Personal Data from the
Employee’s relatives, in order to provide certain benefits, for tax purposes, or for
other reasons. In such event, the Employee agrees to obtain consent for the
Employer’s Processing of that Personal Data.

Piéu 4: Cach Thirc va Hoat Pong Xir Ly
Article 4: Processing Methods & Activities

4.1.

NSDLDP c6 thé Xt Ly Dit Li¢éu C4a Nhan cua Nguoi Lao Bong theo nhiéu cach dé dat
duoc cac muc dich néu tai Diéu 2, bao gém:

The Employer may Process the Employee’s Personal Data in the multiple ways to
achieve the purposes set out in Article 2:. These include:

() Thu thap, trye tlep tu Ngu(n Lao Dong hodc thong qua biéu mau trén web
hodc biéu méu gidy, gian tiép tir ing dung hodc tir bén thir ba.
Collection, directly from you through electronic web form or paper form,
indirectly from an application, or from third parties.

(i)  Luu trit, sit dung cac may chu va thiét bi tai chd, luu trir ddm may do bén
thir ba cung cip va cac may chi hodc kho dit liéu ngoai tru s¢ cia NSDLD
(hoic tap doan ciia NSDLD), luu trit cac ban cing va cac thiét bi luu trit
¢ lién quan khéc.
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4.2.

4.3.

Storage, utilizing on-premises servers and devices, third-party provided
cloud storage, and off-Site Employer (or Employer group) servers or data
warehouses, storage of physical copies, and other relevant storage
devices.

(iii) T chirc & phan tich, sir dung phan mém do c4c bén thir ba cung cip.
Organization & analysis, utilizing software provided by third-party
vendors.

(iv)  Truyén dén cac nha cung cip bén thir ba thong qua cic phuong thirc
truyén trén trang web, gtri ban cimg, hodc cac phuwong thirc khac phu hop
v6i phuong thue Iuu trlt DU Liéu Ca Nhan cua Nguoi Lao Pong.
Transmission to third-party vendors via web transfer methods, delivery of
physical copies, or other methods suitable for the form in which the
Employee’s Personal Data is stored.

(v)  Xoéavahuy Dir Li¢u C4 Nhan ctia Nguoi Lao Dong bang cac phuong thirc
phu hop véi hinh thic luu trie Dir Liéu Ca Nhan ctia Nguoi Lao Dong.
Deletion & destruction utilizing methods suitable for the form in which
the Employee’s Personal Data is stored.

(vi)  Cac hoat dong Xir Ly khac can thiét & NSDLD thyc hién cic nghia vu
phap 1y va cac quyén ctia minh theo Hop dong Lao dong véi Ngudi Lao
bong.

Other Processing activities necessary for the Employer to fulfil its legal
obligations and exercise its rights recognized under your Labor
Agreement.

Thoi han X Ly Dt Liéu Ca Nhan s& khac nhau tuy thudc vao (nhung sé phu hop
mot cach hop 1y véi) qua trinh hoat dong thong thudong cua cac phuwong phap Xir Ly
duoc trién khai, loai Dit Liéu Ca Nhan duoc Xu Ly va muc dich X1 Ly va s€ khong
vuot qua thoi han (néu co) theo Cac Quy Pinh vé BVDLCN.

Dir Liéu C4 Nhan s& duoc luu gitr trong mot khoang thoi gian khong vuot quéa khoang
thoi gian can thiét cho muc dich ma Dit Liéu C4 Nhan dugc X Ly, hoac NSDLD
can dé thuc hién cac nghia vu phap 1y va thuc hién cac quyén cta minh theo Hop
ddng Lao dong.

The timeline for Processing of the Personal Data will vary depending on (but will
nevertheless be reasonably appropriate with) the ordinary course of operation of the
Processing methods being implemented, the Personal Data being Processed and the
purpose of Processing and shall not exceed the timeline (if any) provided under the
PDP Regulations.

Personal Data will be retained for a period that does not exceed the period required
for the purpose for which the Personal Data is Processed or is needed by the
Employer to fulfil its legal obligations and exercise its rights recognized under your
Labor Agreement.

Khi thyc hién cac hoat dong Xir Ly duoc néu tai Piéu 4.1, Dit Liéu Ca Nhan cua
Nguoi Lao Pong co thé bi ro ri, mt, xoa, danh ce‘ip, xam pham, hong hodc gép cac
tac dong bat loi khac. NSDLD s& ¢6 cac nd luc hop 1y dé ngan chin va giam thiéu
tac dong cta bat ky hau qua hodc thiét hai khong mong muén nio nhu vay. Ngudi
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Lao Pong dong ¥ rang NSDLD sé& khong chiu trach nhiém boi thuong thiét hai ddi
v6i hanh vi cta bat ky bén thir ba nao giy tac dong bat loi dén Dir Liéu C4 Nhan cta
Ngudi Lao Dong va tir bé quyén khiéu nai NSDLP vé bit ky thiét hai nao nhu viy.
In the performance of the Processing activities set out in Clause 4.1, the Employee’s
Personal Data may be leaked, lost, deleted, stolen, become compromised, corrupted,
or experience other adverse effects. The Employer will make reasonable efforts to
prevent and mitigate the effects of any such undesirable consequences or damage.
The Employee agrees that the Employer will have no liability for damages for acts
of any third parties that adversely affect the Employee’s Personal Data, and waives
his/her right to raise a claim against the Employer for any such damages.

Piéu 5: Xir Ly béi Cac Bén Xir Ly Thir Ba
Article 5: Processing by Third-Party Processors
5.1. NSDLD c6 thé chia sé tat ca hodc mot phan Dir Liéu Ca Nhan ctia Ngudi Lao Pong
v6i mot sb nguoi nhan, bao gdbm:
The Employer may share all or part of the Employee’s Personal Data with some
recipients, including:

(1) Céac bo phan va cong ty lién két trong tap doan ctia NSDLD trong hoic
ngoai Viét Nam, néu cac bén d6 yéu cau truy cap vao Dir Liéu Ca Nhan
cua Nguoi Lao Bong cho cac muc dich chinh déng;

Departments and affiliates within the Employer group, onshore or
offshore, if such entities require access to your Personal Data for
legitimate purposes;

(i) Céc bén thir ba, bén ngoai tap doan cia NSDLP, ching han nhu céc Bén
Xu Ly Dir Li€u tht ba dé thuc hién cac muc dich Xu Ly duoc néu tai
Diéu 2; va
Third-parties, outside of the Employer group, such as third-party Data
Processors for the performance of the Processing purposes set out in
Article 2:; and

(iii)  Céc co quan va td chirc nha nude nhu co quan thué va co quan an sinh xa
hoi.

Government authorities and bodies such as tax authorities and social
security bodies.

5.2. NSDLD c6 thé chuyén Dir Liéu C4 Nhan cua Ngudi Lao Pong ra bén ngoai Viét
Nam dé Xir Ly va Dit Liéu Ca Nhan cua Nguoi Lao Dong c6 thé duoc Xir Ly tir xa
boi cac hé théng dat bén ngoai Viét Nam.

The Employer may transfer the Employee’s Personal Data outside of Vietnam for
Processing and the Employee’s Personal Data may be Processed remotely by
systems located outside of Vietnam.

Piéu 6: Quyén ciia Ngudi Lao Pong lién quan dén DLCN
Article 6: Employee Rights in Relation to their Personal Data
6.1. Nguoi Lao Dong 6 cac quyén sau day lién quan dén viéc Xur Ly Dit Liéu Ca Nhan
ctia minh (mdi quyén dugc dinh nghia theo cac quy dinh hién hanh), trir khi phap luat
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6.2.

¢6 quy dinh khac va tuy thudc vao viéc Ngudi Lao Pong chp nhan bat ky hau qua
nao co thé xay ra khi Nguoi Lao Dong thuc hién cac quyén:
The Employee is entitled to the following rights regarding the Processing of his/her
Personal Data (each as defined under applicable regulations), unless otherwise
provided for by law and subject to the Employee’s acceptance of any consequences
which may accompany the Employee’s exercise of the rights:
()  Quyén duogc thong bao vé viée Xir Ly Dir Liéu C4 Nhan ciia minh;
The right to be informed of his/her Personal Data Processing;
(i)  Quyén ddng y Xir Ly Dir Liéu C4 Nhan ctia minh;
The right to give consent to the Processing of his/her Personal Data;
(i) Quyén truy cap Dir Liéu C4 Nhan ciia minh dé xem xét, chinh sira hodc
yéu cdu chinh stra Dit Liéu C4 Nhan cta minh;
The right to access his/her Personal Data in order to look at, rectify or
request rectification of his/her Personal Data;
(iv)  Quyén rat lai sy dong y d6i véi viéc Xir Ly Dir Liéu Ca Nhan ctiia minh;
The right to withdraw his/her consent to the Processing of his/her
Personal Data;
(v) Quyén x6a hodc yéu cau x6a Dir Liéu Ca Nhan ciia minh;
the right to delete or request deletion of his/her Personal Data;
(vi)  Quyén han ché viéc Xt Ly Dir Liéu Ca Nhan caa minh;
The right to restrict Processing of his/her Personal Data;
(vii)  Quyén yéu cau NSDLD hoic bat ky bén thir ba nao tham gia Xir Ly Dir
Liéu C4 Nhan cta minh cung cip Dir Liéu C4 Nhan ctia minh;
The right to request the Employer or any third parties participating in the
Processing of his/her Personal Data to provide him/her with his/her
Personal Data;
(viii) Quyén phan ddi viéc Xu Ly Dir Liéu Ca Nhan ciia minh;
the right to object to the Processing of his/her Personal Data;
(ixX)  Quyén khiéu nai, to cdo, khoi kién theo quy dinh ctia phap luat lién quan
dén viéc Xur Ly Dit Liéu Ca Nhan ctia minh; va
The right to file complaints, denunciations and lawsuits as prescribed by
law in relation to the Processing of his/her Personal Data; and
(X)  Quyén tu bao vé Dir Liéu Ca Nhan ctia minh theo quy dinh ciia phap luat
Viét Nam.
The right to self-protection of his/her Personal Data in accordance with
Vietnamese law.

Pé thyc hién cac quyén duoc néu trong Piéu 6.1, Ngudi Lao Pong c6 thé gui yéu
cAu ti nhan su ¢ chirc nang bao vé dir li¢u cd nhan cia NSDLD. bdi voi viée cung
cap Dir Liéu C4 Nhan, Nguoi Lao Pong phai giri Yéu Cau Cung Céap Dir Liéu cho
nhan sy cd chic nang bao vé dit li¢u ca nhan, theo Mau sb 01 cua Nghi dinh
13/2023/ND-CP, ma NSDLP c6 thé cung cip ban sao.

To exercise the rights set out in Clause 6.1, the Employee may submit a request to
the Employer’s Data Protection Officer. For the provision of Personal Data,
Employees must lodge a Data Provision Request with the Data Protection Officer, in
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the form of Form No. 01 under Decree 13/2023/ND-CP, copies of which can be
provided by the Employer.

Piéu 7: Thong B4o va Chip Thuin
Article 7: Notice and Consent

7.1.

7.2.

Bang viéc dong ¥ v6i ndi dung ctia Thong Bao & Chap Thuin ndy, Nguoi Lao Pong
thira nhan d4 nhan thong bao ciia NSDLD va ddng ¥, mot cach khang dinh, véi timg
hoat dong Thu Thap va Xu Ly D&t Liéu Ca Nhan dugc néu ¢ trén. Ngoai ra, Nguoi
Lao Dong ciing thira nhan rang Ngudi Lao Dong di nhan dugc sy dong ¥ ciia Cac ¢4
nhan nao ma Nguoi Lao Pong cung cip Dit Liéu C4 Nhan cua ho cho NSDLD cho
cac muc dich, hoat dong thu thap va Xt Ly néu trén. Nguoi Lao Dong thira nhan réng
viéc Xir Ly Dir Liéu Ca Nhan ctaa minh 13 can thiét cho cong viéc ciia minh tai
NSDLD va dé thuc hién Hop Ddng Lao Pong. Do d6, viéc Ngudi Lao Pong thuc
hién cac quyén ciia minh dé han ché, phan dbi bat ky hoat dong Xur Ly Dir Li¢u Ca
Nhan ctia Ngudi Lao Pong va/hoidc x6a bat ky Dir Liéu Ca Nhan nao ctiia Nguoi Lao
Pong c6 thé dan dén nhitng anh hudng bét loi nghiém trong dén viéc thuc hién Hop
Pong Lao Pong.

By consenting to the contents of this Notice & Consent, you are acknowledging our
notice and providing your affirmative consent to each of the Personal Data collection
and Processing activities set out above. In addition, you also acknowledge that you
have received the informed consent of any other individuals for which you provide
the Employer Personal Data for the purposes, the collection, and Processing
activities set out above. The Employee acknowledges that the Processing of his/her
Personal Data is essential to his/her employment with the Employer and for the
performance of the Labor Agreement. As a result, the Employee’s exercise of his/her
rights to restrict, object to any Processing activities of the Employee’s Personal
Data, and/or delete any of his/her Personal Data may result in material adverse
effects on the performance of the Labor Agreement.

Trong truong hgp c6 mau thuin giita Thong Bao & Chap Thuan nay va Cac Quy
Dinh vé BVDLCN, Céc Quy Pinh vé BVDLCN sé& duoc uvu tién ap dung.

In case of conflict between this Notice & Consent and the Personal Data Protection
Regulations, the Personal Data Protection Regulations shall prevail.
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